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SLife of a Teacher
after Education

Reform

The concept of issuing a professional certificate for teachers was first conceived in 1998,
a period when the movement of education reform expanded across the country. Then it was
enacted in 1999 in the National Education Act before appeared in the 2003 Council Teacher
and Educational Personnel Act. However, it took several teachers for years before receiving

the professional certificates.

Itis a long journey from the first conception was released until the certificates were actually
issued. As a result, countless teachers have to live an uncertain life.

Is it a Boon or a Bane?

Although starting with wholehearted cooperation
from all sectors that realize the importance of
education reform and the development in teaching
career, the process in modifying all educational
structure is teeming with many problems including
time-consuming obstacles, delays, or legal and
opinionative conflict, leading to the stagnant reform
education until the present.

One senior teacher has recorded his perspectives,
opinion, and feeling towards the movement in the

educational arena during the education reform since
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January 1999. The first perception he had toward the
education reform was that it was the government’s
attempt to upgrade the teaching career by issuing the
certificate to uphold the dignity and status of this career.
This brings great satisfaction to all teachers.

“The first time | heard the news about the
education reform | feel overwhelmed with hope and
strong determination to develop the teaching and
learning procedures. It was the happy time, making me
realize that the career | have chosen for my own life
some three decades ago was not a mistake. | always
dream of being chosen to attend the Royal College of
Education, regarded as the noblest organization for
teachers, just like other colleges of other occupations,
with professional certificate that strengthen dignity and
status of this profession.”

The certificate was then like the symbol of change
and reform that once the leaders in educational arena
had promised that it would be a starting point of the
change in the teacher circle involving with more than
800,000 teachers who registered to obtain the certificate.
But they waited half a decade for the certificate to be
granted. Along with this long waiting, several teachers
encountered worse situation concerning about the
evaluation of their professional competency before they
could enter the new criteria for teaching profession
which was also a red-tape procedure.

These reasons reflect the problems and obstacles
in education reform, excluding the first round of
outside-school-evolution during 2001-2005 revealing
that more than 20,000 schools are substandard while

some 15,000 schools need serious improvement.

Early Retire...When Thai Education is Dying

The acute shortage of teachers is the main factor
effecting the outside evaluation, signifying many schools
are substandard. When tracing back to reconsider
various data we see that the sign of shortage happened
in 1997 when some groups of teachers preferred
a “friendly leave” or the Early Retire Program according
to the government’s policy. At that time, more than
60,000 teachers joined the program.

According to the data provided by the Office of
Preliminary Education Commission, it finds that at
present we stills needs some 82,839 teachers, especially
those in the important subjects like science, math, and
foreign languages. Simultaneously, the solution of
government to the shortage of teachers done by
employing “contracted” teachers instead of recruiting
more new teachers cannot tackle at the root of

the problem.
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The Office of Preliminary Education Commission
estimates that within the next 10-15 years the number of
teachers and experienced educational executives who will
have reached their retirement will be about 230,000, persons,
leaving only inexperienced and young teachers. Against
the fact that, the Education Ministry will retrieve a 100% of
vacant positions after each retirement season by setting up
budget for fiscal year 2007-2009 (the retirement rates in
2007-2009 will be 4,512, 5,421, and 6,768 accordingly.)

For this matter, if relying on the decentralization
policy according to the education reform, many schools and
education districts will be able to plan for the allocation
of the teacher rate in their own district, including
the production of qualified personnel resource, the training
course to develop their potentials, the enhancement of
morale for profession motivation like the increasing of their
income, the raising awareness among people to realize
the prestige and value of teaching profession, and
the raising fund for supporting those diligent students

to become teachers.

|
at present has a worse

image while the towards

this career is higher.

Who is the New Blood?

Dr. Amornvivh Nakorntup who runs the Teacher
Watch Project reveals about the study concerning
the working condition, attitude, and behavior in teaching
career that more than 62% of teachers and 43% of executives
are willing to partake in the Early Retire Program while 48%
of teachers and 34% of executives would like to change to
other careers and do not want their children to be teachers
because they have no confidence in their career due to
their hard working and a lack of financial motivation. Most
importantly, teaching career at present has a worse image
while the social expectation towards this career is higher.

Dated back to the beginning of 2004 the news about
“New Blood of Teachers” curriculum emerged, implying that
there was an attempt to upgrade the teaching career.
But the news about the application and the selection of
students in the first batch in March 2004 made tremendous
confusion among students, parents, and academic institu-
tions that produce teachers. For example, it was previously
informed that the accepted 2,500 students would be granted
8,000 baht scholarships but later it was reduced to 69,000
baht. Besides, it was first understood that after graduation
the students would be employed by the Office of Preliminary
Education Commission with a salary of 8,000 baht but



Thai education

make extra income
like running a direct sale business.
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the academic institutions proclaimed that there was
no confirmation that the graduates would be hired and
therefore no contract would be made.

These problems are stemmed from
the ever-changing of the internal structure of the Ministry
of Education, resulting in the discontinued working
procedure and policy including the previously launched
Kurutayad (teachers’ heir) Project which turns out as
a failure as many new graduates are still unemployed.

In fact, the project of producing the new blood of
teachers and developing old ones must be done
integratedly under the supervision and responsibility of
the institutes and organizations in a long run, leading to
the establishment of professional organizations focusing
on the production and development of both new and
old teachers. Each education district will serve as
the supervisor with the central organization to take care
of the overall management, direction, and national
standard.

As for the older teacher generations numbered
500,000, the career development project should be
launched continuously by setting up the clear-cut policy as
what training courses and developing criteria they must
undergo including the allocation of fiscal budget for
educational institute and education districts to train their

teachers nationwide.

Wiping off Teachers’ Debt...And Make a Higher
Quality of Education

The number of teachers and educational personnel
who ask for the professional certificate from the Teacher’s
Council is about 841,786 while the number of teachers
who are in debt is about 131,217. Qver the years,
the teacher’s debt is one of the main problems that
prevents Thai education from moving forward, resulting
in the ineffective learning and teaching procedure because
they have to spend part of their time to make extra income
like running a direct sale business.

However, the solution of the government by offering
a low interest-rate loan to teachers cannot tackle the entire
problems since it has to accept the truth that the teaching
career gains only a meager sum of income while the cost
of living is higher.

The solution to teachers’ debt should not
emphasize only on the discharge of debts. It is better
to find other ways to reduce teachers’ economical burdens
and develop the teaching and learning procedure at
the same time like granting them the profession perineum,
putting them in the training courses that can enhance their
ways of living appropriate to their profession, morality,

ethics, and the sprits of the teaching career.
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