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2021 CG and Anti-Fraud & Corruption Action Plan

Reinforcement Corporaie Governance and Anfi-fravd and corruption

Key activities + Milestones

Corporate Governance Reinforcement
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2021 CG and Anti-Fraud & Corruption Action Plan

Third/Party Screening Program | il e
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Corporate Governance Reinforcement
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@ Ihird Party Screening Program
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Key activities + Milestones Progress a.a. AL

POC Fraud Prevention

Leverage Digital for Integrity

. OnPlan

Delay

Software Capability Assessment 100% B

ngple ;ases Gathering & Scope 20% :

Finalization :

Data Preparation % >

Development & Rule Setting % I

Proof of Concept Summary % —A

Enhance Whistleblowing and Conflict of Interest System
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Phase 1 tjs0ai5sunsuanainnsa track anus 20%
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TINTDYALRDIRDIEHU

CG Report System

Phase 1 mMsuUsuUseszuusnaoanumnudanganig

iw3snn1s data migration, cleansing data
nnszuu lszuulns waz Go live

v
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POC Fraud Prevention

» Objective Matched Why SAS for Procurement Integrity?

Software
Capability
Assessment
(01 More effective monitoring

= Combine data from a variety of sources = Advanced analytics to identify fraudulent behaviour

28 Scenarios
Finalized in
Procurement +
Travel and Expenses

= |dentify threats while not delaying other event processing = Entity, event and network detection

= 80+ pre-defined fraud scenarios = Network and geographical visualisations

= |ntegrates with all major ERP platforms.

(03 Empowering Users

= Speedy investigations - access to data and fraud signals = 5ASis aleader in analytics

= Automated data management, triage and workflow = Extensive experience in text mining, machine learning and Al

= Significant value beyond traditional rules-based approaches.

§sas

= Easy investigative interface.

» Scope : Procurement < 200,000 baht

Data Ingest ETL Detection

Alert Triage/Management,
Reporting & Investigation
MV _

Employee Master X Alerts generated in
A batch and prioritized

Data Quality based on risk

4 Development
< & Additional

Supplier Master

Rule Setting

5 Proof of
Concept
Summary

Financials

Company

® e @

Entity resolution

Network build

Advanced Analytics
1+ ¥ Peer groups

O } ¥ Anomaly Detection

¥ Predictive Modelling
0
¥ Social Network

Analysis

v Database Searching |

Alerting
& disposition

Data made available
for reporting and
exploration

! Workflow/Case Mgt.

@ Search & discovery
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l Wan1satiiueu PTT Group Way of Conduct
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Next Step
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Achievement
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Strongly Create GRC Understanding & GRC Culture
lN2a919 Business Integrity Miainuunds
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— Strongly Create GRC Understanding & GRC Culture

. OnPlan Delay
Key activities + Milestones Progress a.a. AW,  §iA. Wy wa  fdy. AR AR AP A.A. WEH. 5.0
@ People @
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Promote_G_R_(E Agent Roles and 30% ‘ : ‘ o—ib
Responsibilities Ussagdopmutlsvant) & BURATU
q 5 RCM
GRC School / Academy / E-learning e
* Advanced Operational Risk & Internal i :
Control : A
Fraud Investigation Workshop 19-20 2p1. 64
* Compliance & Ethics program for Executive 10% .
/ Leadership / Orientation and Guideline ° A A A
* Compliance Class room / Podcast 15% IO T 1'2”‘”‘; A A A A A

Reinforcement
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Strongly Create GRC Understanding & GRC Culture

f2m1u GRC Culture, GRC Policy, GRC
Portal Tunsiunuansse GRC Agent

RC Culture integrated to SPIRIT &t
DNA of GRC P L
° eople %5 Integrity & Ethics

Together with HR and SPIRIT Team
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GRC POLICY

Governance Risk & Compliance
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Guidelines for Board's Oversight Role in Anti-Corruption
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Tips! You should know CG: Thailand's CPI Corruption Perception Index 2020
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The Voice Project : snsannilsesrunssunis
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(United Nations Guiding Principles on
Business and Human Rights: UNGPs)
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Development Goals: SDGs) tazunwuJgUIan s
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Strongly Create GRC Understanding & GRC Culture

sue. Ussend “iesaumIuNsaNIanisdsrqu AGM 2564”
(5 d.m. 64)

suny. ussey “INSEURYIWWSoUTANISUS:BuAIYUNoRU (AGM) Uszdall 2564”

optt

lirgﬂ.lmsussu‘lu PTT Legal Academy ot 5 T 2564 quiisnne yand TSy S
- " - 1) Winsursewiade “wilumnmdandamsssqueingfofu (ack)
IWOLOSYUAIUWSDN Vs 2564" Wi v, ussBdvlungummmiasidenio du

Webex Meetings unsriaufiibis: SPRIT Taulfavlodriunsurannitundl

= = e T s 7 sauzen 200 u. Falushaiulidsnn Aoy seudsslsviainn
Jomisussguaiirudiionu (AGM) Uszanl 2564 5 :

3n6Ins : AIREINLD Yrund1
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auliisau nANAG
50 Scan OR

Sugudu

Cisco.
Webex meeting

- davonuaamid [ AeumuutGu: Legal Service Center AniBus 02 637 3541 amara.b@ptplc.cam / Arusans 02 537 2730 ik
- manwuleymmsanlinus:u Webex lujufl § 0.a. seumulaR: PIT Digital Arudail Liaun 041 4088 822

“The UK Brlbery Act & The FCPA (US)"”
Tuiidsyau GMC 2/2564 (1 §i.a. 64) way PTT Group Compliance
Club 1/2564 (16 n.n. 64)

WHAT MULTI-NATIONAL COMPANIES

NEED TO KNOW| Harriet Temitl

Matthew Skinner
16 February 2021 Chris Pelham

I PRESENTATION AGENDA

Overview of the FCPA and UKBA
Recent Changes to DOJ and SEC FCPA Guidances
Notable Recent US Enforcement Actions

Requirements for Effective Antibribery Compliance
Programs

= Anticipated Changes to the DOJ Enforcement Regime

16
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