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POWERING THAILAND'S TRANSFORMATION by
PARTMERSHIP & PLATFORM TECHNOLOGY FOR ALL TRAMNSPARENCY & SUSTAINABILITY
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Resilience Reenergize

Survive any crisis Enhance
competitiveness

Seoure liquidity = Create value along
« Safsty, Operation excellence. PTT Group value chain
= Synergy & optimization = Reinforcs upstream &
« Agile workdorcs dawrstream
+ Risk & Crisis Management | = Reshapa portfalio
= Decarbonize towards Nel Zero

Group Synergy - People - Finance - Communication
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Talent attraction | SPARK-manager Intense IDP & Agile organization
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Employee value Know-how fransfer
Borrow experts

Create new Enrich talent Strengthen learning T I~
sourcing channels engagement organization . # Lean & Make ourselves ready
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